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RETIREMENT PLAN COMPARISON • FOR BUSINESSES 

2026 plan comparison chart 

Six of the most common business retirement plans, side 

by side. See notes below and reach out to your 

Larson Gross advisor with questions. 

Safe Harbor 

2026 SEP IRA SIMPLE IRA Profit Sharing 401(k) 401(k) Solo 401(k) 

PLAN FEAT URES Employer-funded; easy Employee- and Employer-funded; allows Employee-funded with Employee- and The self-employed 

to establish and employer-funded; easy restricted coverage; possible employer employer-funded; helps individual is both 

maintain; minimal IRS to run; no ADP/ACP control over when money contribution; allows maximize contributions employee and employer, 

filings and paperwork; testing; mandatory is withdrawn; may allow restricted coverage; for highly compensated deducting the elective 

low cost. employer contributions; loans. control over withdrawal employees; mandatory deferral and employer 

employer cannot timing; may allow loans. employer contributions; contribution. Maximizes 

maintain another plan. no ADP/ACP testing. contributions vs. a SEP 

IRA when income is 

limited. No annual 

testing. 

ADVANTAGES Available to all Easy to establish and Often added to a 401 (k) An effective tax tool and Great for small, family- Lets sole proprietors 

businesses. Provides maintain with no annual - sponsor may employee benefit with owned businesses that contribute maximum 

pre-tax retirement nondiscrimination testing contribute up to 25% of employer control. Roth wish to avoid ADP/ACP deferrals plus 20-25% of 

savings and easy - a low-cost option for total eligible contributions and and Top-Heavy testing. income to a bankruptcy-

administration. No tax employers with 100 or compensation. Amounts conversions allowed. Roth contributions and proof trust. No tax filings 

filings required. fewer employees. can vary among owners conversions allowed. until assets reach $250k. 

and employees. Roth 

contributions and 

conversions allowed. 

WHO MAY ESTABLISH Sole proprietors, Employers with 100 or Sole proprietors, Sole proprietors, Sole proprietors, All businesses with no 

partnerships, fewer employees, partnerships, partnerships, partnerships, common-law employees. 

corporations, nonprofits, including sole corporations, nonprofits, corporations, and corporations, and 

and government entities. proprietors, partnerships, and government entities. nonprofits. nonprofits. 

corporations, nonprofits, 

and government entities. 

ESTABLISHMENT Tax filing deadline plus October 1. Tax filing deadline plus Tax filing deadline plus October 1. Prior to fiscal year end. 
DEADLINE extensions. extensions. extensions. Plans with For plans established 

employee deferrals must after 12/31/19, up to the 

be established by due date of the tax return 

December 31.' without extensions.' 

CONTRIBUTION Tax filing deadline plus Salary deferrals each pay Tax filing deadline plus Salary deferrals each pay Salary deferrals each pay Elective deferrals up to 
DEADLINE extensions. period; employer extensions. period; for sole period; for sole the due date of the 

contributions by tax filing proprietors, when proprietors, when return (without 

deadline plus extensions. business income is business income is extensions). Employer 

determined; employer determined; employer contributions up to the 

contributions by tax filing contributions by tax filing extended due date.7 

deadline plus extensions. deadline plus extensions. 
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2026 ANNUAL CONTRIBUTION LIMITS 

How the key IRS figures changed from 2025. 

Limit 2025 2026 

Employer deduction limit (SEP, MPP, PSP, 
25% agg. comp 25% agg. comp 

401(k))5 

Elective deferral (402(g)): 401(k), SARSEP, 457, 
$23,500 $24,500 

403(b) 

Defined contribution 415 limit (lesser of 100% 
$7 0,000 $72,000 

comp or) 

Salary deferral catch-up, age 50-59 $7 ,500 $8,000 

Salary deferral catch-up, age 60-63 $1 1,250 $11,250 

SIMPLE plan deferral $16,500 $16,500 

SIMPLE IRA catch-up, age 50-59 $3,500 $4,000 

SIMPLE IRA catch-up, age 60-63 $5,250 $5,250 

Defined benefit 415 limit (max annual benefit) $280,000 $290,000 

Annual compensation cap $350,000 $360,000 

SEP participation compensation $7 50 $800 

Highly compensated employee (HCE) $160,000 $160,000 

Key employee/ officer definition $230,000 $235,000 

Social Security taxable wage base $1 76,100 $184,500 

We are here to help. 
Every business is different. Feel free to reach out with questions. 
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WHICH PLAN IS RIGHT FOR YOU? 

Four questions to talk through with your advisor. 

0 Will the employer accept a mandatory funding requirement?

Yes, a minimum level: Profit Sharing, 401(k), Safe Harbor 401(k), SEP, or 

SIMPLE IRA 

No: Profit Sharing, 401(k), or SEP IRA 

Yes, a high level: Defined Benefit, 412(i), or Target Benefit Plan 

C, How much does the employer wish to contribute? 

$72,000 (2026) per key employee: Safe Harbor 401 (k) 

More than 3% (under $72,000): Profit Sharing, 401(k), SIMPLE IRA, or SEP 

Less than 3%: Profit Sharing or SEP IRA 

C, Who is the targeted group to benefit?

Owners & key employees over $160,000: Safe Harbor 401(k) 

Rank-and-file at $160,000 or less: Profit Sharing with a 401(k) feature, SIMPLE 

IRA, or SEP IRA 

All employees - no key group: Any of the common plan types 

0 What is the tolerance for administration and set-up costs?

Low: SIMPLE IRA or SEP IRA 

Medium: Profit Sharing or Safe Harbor 401(k) 

High: 401(k) or Profit Sharing 

360.734.4280 
larsongross.com 

2026 Retirement Plan Comparison for Businesses 




