
















2026 ANNUAL CONTRIBUTION LIMITS 

How the key IRS figures changed from 2025. 

Limit 2025 2026 

Employer deduction limit (SEP, MPP, PSP, 401(k))5 

Elective deferral (402(g) limit): 401 (k), SARSEP, 457, 403(b) 

Defined contribution 415 limit (lesser of 100% comp or) 

Salary deferral catch-up, age 50-59 

Salary deferral catch-up, age 60-63 

SIMPLE plan deferral 

SIMPLE IRA catch-up, age 50-59 

SIMPLE IRA catch-up, age 60-63 

Defined benefit 415 limit (max annual benefit at retirement) 

Annual compensation cap 

SEP participation compensation 

Highly compensated employee (HCE) 

Key employee/ officer definition 

Social Security taxable wage base 

25% aggregate 25% aggregate 

comp comp 

$23,500 $24,500 

$7 0,000 $72,000 

$7 ,500 $8,000 

$1 1,250 $11,250 

$16,500 $16,500 

$3,500 $4,000 

$5,250 $5,250 

$280,000 $290,000 

$350,000 $360,000 

$7 50 $800 

$160,000 $160,000 

$230,000 $235,000 

$1 76,100 $184,500 

We are here to help. 
Every business is different. Feel free to reach out with questions.

360.734.4280 
larsongross.com 

IMPORTANT NOTES 

1. 'The SECURE Act changed the establishment deadline for all 401(k) 

plans. After 12/31/19, businesses may treat qualified retirement plans 

adopted before the extended due date of the tax return as established 

by the last day of the tax year. Except for solo 401 (k) plans established 

before the due date without extensions, only employer contributions 

are possible that first year. 

2. 2 Long-term part-time employees (those who work 500 or more hours 

in at least three consecutive years beginning 01/01/2021) may 

contribute to the plan. 
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3. • Owner-only plans are not required to file IRS Form 5500 until assets 

reach $250,000 or the plan terminates. 

4. • The employer may reduce the SIMPLE match to 2% or 1% of 

compensation in two out of five years. 

5. • A Roth feature that removes employee tax deferral but permits tax­

free growth is available for these plans. 
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6. • The IRS allows penalty-free exceptions for specific life events, 

medical needs, and qualified higher education expenses. For example, 

new parents may withdraw up to $5,000 within a year of a child's birth 

or adoption without the 10% penalty tax. 

7.' A financial statement audit may be required for large plans. Contact 

your Larson Gross advisor to learn more. 

8. • Beginning in 2026, employees whose prior-year FICA (Social Security) 

wages with the plan sponsor exceeded $150,000 (as indexed by the 

IRS) must make any catch-up contributions as Roth contributions. 

This chart is a general summary for informational purposes only and is not tax, legal, or investment advice. Contribution limits and rules are subject to IRS 

updates. Please consult your Larson Gross advisor for additional details.
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